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Employer Branding

How a career page attracts the right people to your company
By Deborah Stallings, MS, SHRM-SCP

Tucked away in the vibrant heart of the city, "Paws and Relax Spas and Play" (Paws and Relax) became
a haven of indulgence and care for our cherished four-legged friends. Zoe, driven by her deep love for
dogs and entrepreneurial spirit, founded this unique spa to transform the pampering experience for
dogs, setting new standards of comfort and care.

Vision Statement
"To be the pinnacle of pet luxury and care, ensuring every
dog enjoys a world filled with love, comfort, and joy."

Mission Statement
"Our mission at Paws and Relax is to offer exceptional grooming and
vacation services, perfectly tailored to meet each dog’s individual needs,

ensuring a nurturing, joyful, and luxurious experience."

Company Story and Values

Paws and Relax Spas and Play sprouted from Zoe's enduring passion for dogs and her vision to create
more than just a grooming spot—a holistic wellness retreat for these four-legged family members. The
spa's core values of compassion, indulgence, and comprehensive care create an environment where

both dogs and our team flourish.

Core Values
. We see every dog as an extension of our family,
ensuring each service is rendered with love and meticulous care.
. Our space is a sanctuary of happiness and light, where dogs and our team
share the joy.
. We celebrate diversity, offering personalized care that honors every pet and
person's unique needs and dignity.
. We are more than a team; we are a community, forging deep
connections with our furry guests, their families, and the broader community.
e Continuous Growth: Our commitment to ongoing learning and development ensures our team

thrives, providing endless opportunities for growth and achievement.
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Team Member Testimonials:
The career page of Paws and Relax shines with authentic testimonials from our team,
expressing the fulfillment and happiness they find in enhancing the lives of dogs. "Making a

difference in a dog's life every day makes working here so special,” a dedicated team member reflects.

Work Environment and Culture:
Paws and Relax is renowned for its serene and luxurious setting, thoughtfully designed to ensure the
well-being of both dogs and the team. Our culture is rooted in mutual respect, teamwork, and a

collective adoration for dogs, fostering a rewarding work-life harmony.

Diversity and Inclusion:

At the heart of Paws and Relax is a commitment to an inclusive workplace where ’
diversity is cherished. We are dedicated to creating a vibrant spa culture that é‘

reflects the diverse community we serve, enhancing our care and service. wm Z\.
Career Development Opportunities:

We provide a spectrum of career growth paths, from entry-level to advanced groomers and leadership

roles, encouraging our team to excel within the supportive environment of Paws and Relax.

Benefits and Perks:
Our team enjoys a rich benefits package, including comprehensive health coverage and attractive leave

policies. Unique perks like pet-friendly days underscore Paws and Relax as a premier workplace.

Community Involvement and Social Responsibility:
Paws and Relax actively participates in the community, engaging in
dog welfare initiatives and promoting dog adoption, reflecting Zoe's

deep commitment to dog care and community engagement.
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%ﬁ Our career page lists current openings, each with a detailed description to convey the

role's impact on our mission, inviting those passionate about dog care to embark on this rewarding

Open Positions:

journey with us.

Application Process:

We ensure a straightforward and inviting application process, offering insights into the Paws and Relax
experience and ensuring a transparent and welcoming path for all applicants.

Contact Information:

We provide clear contact details for inquiries, encouraging open communication @
with potential team members eager to join the Paws and Relax family. &B
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FAQ Section:

A detailed FAQ section addresses common questions, further

&
underlining Paws and Relax's commitment to transparency and support. h

Interactive Elements:
Our career page comes to life with virtual spa tours, day-in-the-life videos of our team, and

highlights from special events, inviting potential candidates to dive into the unique world of
Paws and Relax. Through its career page and employer branding, Paws and Relax Spas and
Play showcases the exceptional care provided to dogs and the inclusive, enriching work
environment it offers to its employees, making it an attractive workplace for dog care
enthusiasts and professionals.

Your Turn to DIY:

For small business owners and CEOs, this narrative serves as inspiration. Crafting your career page and
employer branding might seem challenging, but it's a journey you can undertake independently and do
it yourself (DIY). Dedicate time to ponder your company's essence and the message you wish to convey
to potential candidates.

Whether it takes a day or several, this foundational effort is crucial for effectively branding your
business to attract the right team members.

HR Anew Can Assist:

For small business leaders, time is invaluable. HR Anew offers our expertise and assistance, saving you
time and resources with our hourly or flat-rate services. We collaborate with you and your team to
refine your career page and employer branding, ensuring it resonates with job seekers.

Reach out to HR Anew at CEO@hranew.com or visit our website www.hranew.com, and let's work
together to shape the heart of your business, ensuring it impacts every person it touches and builds a
lasting legacy that extends far beyond the bottom line.

Disclaimer:

The company name used in this story is a fictional entity created for this story. Any resemblance to
actual companies or entities is coincidental and unintended. This story is crafted for illustrative
purposes to explore the components of a job description.
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Do you need help to align your recruitment with your company's core mission and culture? Are you

dreaming of a team that shares your vision and propels your business forward?

Discover The AHIRED Method™ - your 20-step blueprint to transforming hiring practices. Visit our
ElevateShop at https://hranew.com/elevateshop now for exclusive access to tools and resources to
transform how you attract, hire, inspire, retain, empower, and develop top talent. Elevate your team
today with HR Anew, a nationally certified woman-owned small business (WOSB).
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